Tobacco-Free Initiative

Frequently Asked Questions FROM EMPLOYEES

What does tobacco-free environment mean? Smoking or tobacco use of any kind will not be permitted on any property owned or leased by the hospital. The policy will include employees, physicians, contractors, visitors and patients.

Why is the hospital undertaking this initiative? The hospital is establishing a tobacco-free environment to promote and protect the health of its employees, patients, visitors and communities.

· Smoking is a factor in heart disease, cancer, stroke and lung diseases.

· Smoking costs the United States about $150 billion each year in healthcare and lost productivity. Direct healthcare costs of smoking in West Virginia are estimated at over $1 billion per year.

· Establishing a tobacco-free environment will eliminate complaints to the hospital regarding secondhand smoke at entrances and exits from the hospital.

· This policy supports our hospital’s mission of protecting the health of our community while promoting and supporting a community culture of healthy living.

On average, 11 West Virginians die each day from smoking, and tobacco is the cause of more than one of every five deaths in the state. The 2006 U.S. Surgeon General’s report, The Health Consequences of Involuntary Exposure to Tobacco Smoke, provides indisputable scientific evidence that secondhand smoke causes premature death and serious disease in nonsmokers. It is a serious health hazard and there is no risk-free level of exposure. Tobacco use in and around hospitals poses health and safety risks for patients, employees and visitors.

Why can’t individuals use tobacco products outside of hospitals? Second-hand smoke has been proven hazardous to people’s health. As healthcare providers, hospitals must provide an overall healthy environment to patients and visitors, inside and outside.

Are other hospitals are going tobacco-free? It is the hope of the West Virginia Hospital Association that its member hospitals will become tobacco-free by 2008. As healthcare organizations, hospitals are committed to the health and safety of employees and patients. We believe that we have a responsibility to take a leadership role on this major health issue, and allowing people to use tobacco products defeats this purpose.

Do employees, patients and visitors have to quit using tobacco? No. Hospitals are not forcing anyone to quit. This policy means individuals can’t use tobacco products on hospital property. For those who are quitting tobacco use, a tobacco-free environment will help support their efforts.

What about individual rights? Hospitals want to maintain a healthy environment for patients and visitors, as well as for employees. For this reason, we ask that individuals refrain from using tobacco products on this campus.

What are hospitals doing to help employees who use tobacco products? Many hospitals are offering smoking cessation classes and/or tobacco-abatement products. Individuals are also encouraged to discussion options with their physicians. (INSERT INFORMATION ABOUT WHAT YOUR HOSPITAL IS DOING)

How do patients who use tobacco products seek help? Upon hospital admission, patients are encouraged to tell admission staff if they use tobacco products. This will be forwarded to their physicians who can make arrangements to provide them with appropriate resources.

What about our patients who are having a difficult time without the use of tobacco products? While this situation may be challenging, our physicians have developed standing orders, which make available nicotine replacement options and therapies to help our patients. 

How does tobacco use decrease or hinder our ability to carry out our daily job functions? We are so proud of our exceptional staff. This initiative is not about job performance. It is about creating a healthy environment for employees, patients and visitors.

What rights/privileges are going to be taken away from individuals who do not use tobacco products? This policy is not about rights/privileges for individuals or specific groups. We are going tobacco-free to create a healthy environment for everyone. It is not meant to take away anything from anyone.

Will employees be expected to ask people to stop using tobacco products?  Yes. It is the responsibility of all of us to ensure that we maintain a tobacco-free environment. Before the policy goes into effect, employees will receive information about how to address a situation of someone not abiding by the policy. Once our initiative begins, cards will be available for employees to hand to someone who is using tobacco products. The cards will politely remind individuals about our policy. Signs will be posted throughout the facility to serve as reminders about the tobacco-free environment policy.

What if someone is in great stress and really needs to use a tobacco product?  We know that a cultural change of this magnitude can take time. We are asking employees to do the best they can. Nicotine replacement products will be available and may be very helpful in meeting the needs of that person. Another option may be to ask the individual, “How can I help you get through this difficult time?”

If a visitor or patient refuses to stop using a tobacco product, will we call the police? No, we will not call the police. If employees have given the visitor or patient a reminder card and asked politely that they stop using tobacco products, we’ve done our best. Cultural changes like this can take time, and we can’t expect everyone to be compliant right away.

Can I be fired for tobacco use? After repeated violations, warnings and counseling sessions, tobacco use violations will be treated like other infractions currently listed in the employee handbook or Human Resources policy manual. See Human Resources if you have questions about how violations are handled. 

